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1. What is the Oregon State Energy Sector Partnership (SESP) - Training project?

The SESP project is a Department of Labor, Employment and Training Administration (DOL/ETA) grant to the Oregon Workforce Investment Board (OWIB) of $5.38 million.  After competing through a national request for proposal (RFP) process, Oregon was one of thirty-four states to receive a SESP award.  The primary goal of SESP is to train workers in the energy efficiency and renewable energy industries that are part of the state’s overall energy policy, including occupations which have long term demand, offer the potential for high wage, career pathway jobs, and support local sourcing and innovation.  The Department of Community Colleges and Workforce Development (CCWD) manages the grant on behalf of the OWIB.
The mission of CCWD is to “contribute leadership and resources to increase the skills, knowledge and career opportunities of Oregonians”.  Across the US, 33 other states received a SESP grant.

To read the Governor’s announcement of the award, see the January 2010 press release ‘Governor Kulongoski announces Recovery Act grant award for green jobs training: Oregon to receive $5.38 million to train unemployed Oregonians’. (http://governor.oregon.gov/Gov/P2010/press_012010a.shtml)
2. Where did the concept for the Oregon SESP proposal come from?

In Oregon’s 2009 legislative session, the Legislature charged the Oregon Workforce Investment Board (OWIB) with developing a Green Jobs Growth Plan.  The Green Jobs Council (GJC), under the auspices of the OWIB is charged with leading this effort.  The federally supported SESP opportunity aligned with the effort of the GJC and the Oregon plan and thus, an application to participate in the project was written, funded and now in process.
3. What goals are these grants designed to achieve across the country? 
SESP grants are designed to achieve the following goals:

· Create an integrated system of education, training and supportive services that promotes skill attainment and career pathway development for low-income, low- skilled workers leading to employment in green industries. 

· Support states in implementing a statewide energy sector strategy including governors' overall workforce visions, state energy policies and training activities that lead to employment in targeted industry sectors. 

· Build and strengthen partnerships dedicated to building a skilled clean energy workforce. 

· Develop new partnerships with other agencies receiving Recovery Act funds to support strategic planning and implementation efforts. 

4. What is the Green Jobs Council (GJC) and what is their role with the SESP?
The Green Jobs Council is a group of industry and public sector individuals from across the state charged with overseeing the greening of Oregon’s economy which today includes the SESP project.  As a committee of the OWIB, it functions as the State Energy Sector Partnership (SESP) for the purpose of overseeing and implementing the Greening of Oregon’s Workforce SESP project.  This includes overseeing the transition to training workers to enter green careers and providing access to a myriad of educational opportunities for those entering the workforce or already in it.
5.  What industries in the Oregon economy are targeted through this grant?
Targeted industries for the Oregon SESP project are:
· Renewable Energy - Solar, Wind, etc.

· Green Building Practices
· Advanced Drive Train and Energy Efficient Vehicles, Electric Vehicles and 
· Supply Chain Manufacturing
6. Just what is a green job anyway?  
In 2008, the Oregon Workforce Investment Board (OWIB) contracted with the Oregon Employment Department’s (OED) Workforce and Economic Research Division to help answer this question and to conduct a survey of green jobs in Oregon.  The OED study defined a green job as one that provides a service or produces a product in any of the following categories: 
· Increasing energy efficiency 
· Producing renewable energy
· Preventing, reducing, or mitigating environmental degradation
· Cleaning up and restoring the natural environment 
· Providing education, consulting, policy promotion, accreditation, trading and offsets
· or similar services supporting categories 1-4
The US Bureau of Labor Statistics (BLS: http://www.bls.gov/green/) is also tasked with defining a Green Job.  The BLS says Green Jobs are either:

. Jobs in businesses that produce goods or provide services that benefit the environment or conserve natural resources.

A. Jobs in which workers’ duties involve making their establishment’s production processes more environmentally friendly or use fewer natural resources. 

7. What groups of people are anticipated to benefit from the SESP grant?

The priority populations to be served are (1) unemployed workers, (2) individuals residing in high poverty areas seeking pathways out of poverty, and (3) incumbent workers in need of updated training to enter or advance in one of the target industries.  There are also other individuals that could benefit like incumbent workers, veterans, disadvantaged youth, and post-incarcerated individuals.  Each local project (see Q11) should be contacted about the specifics of their projects and learn more about potential participation in the training project.
8.  What type of training will take place with the grant? 
While individual trainings will vary by region, all fit within the identified target industries and will be provided by community colleges or other qualified training providers.  All will also lead to an industry recognized certificate or degree. Training must result in participants’ receiving a portable credential or certification and also result in sustainable unsubsidized employment.  Although some training may change slightly, below is a broad sampling of trainings projected to take place:
	Renewable Energy Industry and Supply Chain Manufacturers

	Training
	Certificate/degree

	Solar Voltaic Manufacturing Technology
	AAS

	Community College Engineering programs
	Engineering AAS 

	Wind technology – community college programs
	Certificate/Degree

	Photovoltaic technology – community college programs
	Certificate/Degree

	Energy Management Technician
	AAS

	Solar Grid Certification Training
	NABCEP Certif.

	Green Building Practices and Supply Chain Manufacturers

	Weatherization Training
	Certificate/degree

	8 wk Intensive Intro to Weatherization
	Certificate & OSHA

	Weatherization Tech 1 week
	Tech 1 certificate

	Skill specific workshops
	Certificate of completion

	Weatherization, Green Bldg. & Retrofit Trainings
	

	Lead safety workshop / EPA Lead Abatement Training
	LSWP Certification

	OSHA Safety
	OSHA Certification

	Leadership in Energy and Environmental Design (LEED) - 10 hours of instruction on Green Home Design and Construction
	LEED Certif.

	Sustainable Home Professional Cert. (SHP) – Module 5, Health & Resource.
	U.S. Green Building Council; American Inst. of Architects

	Residential Green Building and the Building Codes.
	Earth Advantage Institute, OR Home Builders Assoc.

	Green Building & Retrofit Training
	Certificate/degree

	Engineering programs – CC
	Engineering AAS 

	Architecture – with sustainable design and construction concepts
	AAS

	Sustainable Building – builds on architecture degree
	1 yr certificate

	Building Construction
	AAS

	Facilities Maintenance Tech and Industrial Tech
	AAS

	Sustainability Health and Safety 
	AAS

	Sustainable Building Advisor 
	National Certif. non-credit

	Building Analyst and Envelope Prof.
	BPI Certif. non-credit

	Supply Chain Manufacturers for above and for Electric Vehicles

	Training
	Certificate/degree

	Green Process Technology – community college program
	Certificate

	Advanced Green Manufacturing Technology
	Degree

	Oregon Green Tech Certificate Program- community college
	Certificate


A. Who are the partners in the grant that will implement the project and oversee the delivery of the training?
The primary partners (subgrantees) are the seven Local Workforce Investment Boards (LWIBS) which cover the state.  These partners collectively compose the Oregon Workforce Partnership (OWP) as a way to create greater impact for Oregon’s citizens and businesses.  LWIBs are business-led private/public partnerships that invest in worker training based on local community and industry needs.  Through OWP, these LWIBs work together to:
• Create alignment and increase worker skill development capacity across the state.
• Convene those with expertise and those who want to make a difference in order to learn from them and to work more effectively with them.
• Compile, analyze and convert data into intelligence so that all those involved in the creation of a more highly skilled workforce can make well informed choices.
To learn more about Oregon’s LWIBS, visit: http://oregonwfpartnership.org/.  
A.  What SESP initiatives and projects are being undertaken by LWIBS across Oregon?
The following training projects will be undertaken by:
· The Portland Metro Local Team (Region 2: Multnomah and Washington Counties), led by Worksystems, Inc.   Trainees will have some college credits and have dropped out of college or will not be able to continue their studies without grant assistance.  WSI will also recruit unemployed or underemployed people for green building certificate programs.  This second group of people may or may not have prior college credits. Training will be provided by Mt. Hood Community College and Portland Community College. Additionally, OIT's industry partners in the renewable energy sector have developed 15 internship opportunities for students studying Renewable Energy Engineering to enhance their skills during the educational process and ensure greater employability upon graduation. Contact information is: (http://www.worksystems.org), 503-478-7300.
· The Salem Metro Local Team (Region 3: Marion, Polk and Yamhill Counties), led by the Job Growers, Inc., will recruit dislocated or incumbent workers to enter or advance in the green process, wind technology, photovoltaic, and advanced green manufacturing industries.  JGI will partner with Chemeketa Community College on the project. Contact information is:  (http://www.workforce-solutions.net/), 503-581-1002.
· The Linn, Benton, Lincoln Local Team, (Region 4) led by the Linn Benton Lincoln Workforce Investment Board (LWIB), will recruit individuals to enter employment in the weatherization and home retrofit industries. Training will be provided by the Community Services Consortium’s weatherization instructors in collaboration two local community colleges, the Oregon Energy Coordinators Association, and Northwest Energy Education Institute. In addition, as other programs are accredited to do this training, such as the LIUNA Weatherization Installer Technical Training, the local team will work with them.  Contact information is: (http://www.csc.gen.or.us/), 541-757-4261.
· The Lane County Local Team, (Region 5) led by the Lane Workforce Partnership, will recruit dislocated workers with a background in manufacturing, construction and high-tech and place them into a customized and accelerated AAS degree in the energy management or renewable energy technician fields.  LWP and Lane Community College are partnering to provide the training. Contact information is: (http://www.laneworkforce.org/), 541-682-3800.
· The Rogue Valley Local Team (Region 8: Jackson and Josephine Counties), led by the Job Council, will recruit electricians to become certified solar grid installers. The short-term certificated training will be provided through the local Electricians Joint Apprenticeship Training Committee (JATC).  Contact information is: (http://www.jobcouncil.org/), 541-776-5100.
· The Clackamas County Local Team (Region 15), led by the Workforce Investment Council of Clackamas County (WICCO), will retrain unemployed construction and other workers with the green skills needed to perform weatherization and retrofits, and with the green building skills that are in demand. Training will be provided by Clackamas Community College, Earth Advantage Institute, and the Western Regional Lead Training Center.  Contact information is: (http://www.wicco.org/), 503-657-6958.
· The Rural Oregon Team (the remaining counties in the state), led by The Oregon Consortium/Oregon Workforce Alliance in partnership with eight community colleges will develop a one-year Oregon Green Technology Certificate (OGTC) program designed to give unemployed rural Oregonians the entry-level skills needed in industries that are associated with or support green jobs. After completion of the GTC anticipated in the fall of 2010, 126 individuals will have the opportunity to participate in the program.  Contact information is: (http://www.tocowa.org/Home-1.html), 541-928-0241.
A.  If I have further interest in SESP, how can I learn more?  
Refer to question # 10 above and contact your closest local provider or contact the project coordinator, Tom Cope, by e-mail at tom.cope@state.or.us, or by phone at 503-947-5737.  For another view of the SESP project across the state, there is also a short power point presentation available at: http://www.worksourceoregon.org/index.php/state-workforce-board/376-greening-oregon-the-state-energy-sector-partnership-sesp-training-project: The State Energy Sector Partnership (SESP) - Overview PowerPoint.
